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UNVERFERTH
EMPLOYEE BENEFITS
All full-time Unverferth Manufacturing employees are eligible for a wide range of company provided and optional 
benefits in addition to their salaries and wages. Some of the benefits are available date of hire, and others are 
available after a 30-day waiting period. 

UNVERFERTH
BENEFITS OFFERED

Medical Insurance 
Dental Insurance
Flexible Spending Account (FSA)
Life Insurance 

Accident and Critical Illness Insurance
Disability (Short-Term & Long-Term) 
401(k) and Profit Sharing 
Wellness Program 

After the initial election choices, employees may make insurance-related changes annually at Open Enrollment in 
May, or they may also modify their elections at any time with a qualifying event.

Qualifying Events Include:
  Marriage/Divorce
  Birth of Child/Adoption
  Loss of Coverage

Feel free to contact Unverferth Manufacturing with any questions or for further information.
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UNVERFERTH
WHO WE ARE
As a company committed to delivering quality farm equipment and exceptional sales and service to our 
customers throughout North America, we strive to provide a positive and productive environment for all of our 
employees. People are the heart and soul of this company and they are dedicated to supplying farmers with 
high-quality, innovative products that help feed the world.



Unverferth Manufacturing values providing employees and their families with excellent medical insurance. These 
are traditional plans with industry-low deductibles.

All full-time employees, who average over 30 hours per week, are eligible for medical insurance after 30 days of 
employment. There are NO MEDICAL PREMIUMS for yourself and your family to be added to this plan; meaning 
your premium is $0/ month. Below is a brief plan description:

UNVERFERTH
MEDICAL INSURANCE

NOTE: If an employee’s spouse is offered medical coverage through their employer, they must enroll in that 
insurance and can be added to the Unverferth plan as a secondary insurance. If spouse is participating in 
an HSA, secondary insurance is not allowed based on the IRS regulations.

COVERED MEDICAL BENEFITS COST IF YOU USE AN 
IN-NETWORK PROVIDER

COST IF YOU USE A NON- 
NETWORK PROVIDER

COST IF YOU USE A 
NON-NETWORK PROVIDER

COST IF YOU USE AN IN- 
NETWORK PROVIDER

COVERED PRESCRIPTION DRUG 
BENEFITS

Overall Deductible

Out-of-Pocket Limit

Preventative Care / Screening / 
Immunization

Primary Care Visits to treat an injury or 
illness

Special Care Visit

$600 person
$1,200 family

$1,850 person
$3,700 family

No Charge

20% coinsurance after deductible is met

20% coinsurance after deductible is met

$600 person
$1,200 family

$2,350 person
$4,200 family

40% coinsurance after deductible is met

40% coinsurance after deductible is met

40% coinsurance after deductible is met

Pharmacy Deductible

Pharmacy Out of Pocket

Prescription Drug Coverage – Tier 1 
(Generic Brands)

Prescription Drug Coverage – Tier 2 
(Preferred Brands)

Prescription Drug Coverage- Tier 3 
(Non-Preferred Brands)

Not Applicable

$5,500 single
$11,000 family

$10 copay (retail)
$20 copay (home delivery- 3 month) 

$25 copay (retail)
$50 copay (home delivery- 3 month) 

$50 copay (retail)
$100 copay (home delivery- 3 month) 

Not Applicable

Not Applicable

Not Covered

Not Covered

Not Covered
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All full time employees, who average over 30 hours per week, are eligible for the dental insurance after 30 days 
of employment. This is a $0 premiums for yourself and family to be added to this plan. Below is a brief plan 
description:

UNVERFERTH
DENTAL INSURANCE

Annual Benefit Maximum
  Per eligible insured person

Orthodontic Lifetime Benefit Maximum
  Per eligible insured person

Annual Deductible (Does not apply to Orthodontic Services)
  Per eligible insured person

$1,500

$1,000

$25/ 3x per year per individual
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UNVERFERTH
FLEXIBLE SPENDING ACCOUNT (FSA)
An FSA allows you to budget and save for qualified medical expenses incurred over the course of your plan year. 
Dollars invested in an FSA are tax-free. That makes an FSA a great tool for saving money.

Benefits of FSAs:

  Pre-tax savings. The dollars you contribute to an FSA are added pre-tax. 
    - Example: If you contribute $2,500 to an FSA during a plan year and pay a tax rate of 30%, you would   
     save  $750. 
  Funds available right away. All of your FSA funds are available on the first day of the plan year.

Eligible Expenses
In order to have an expense covered by your FSA dollar, that expense has to be considered eligible by the IRS. To 
find out which specific expenses are eligible, view our searchable eligibility list at 
https://www.wexinc.com/insights/benefits-toolkit/eligible-expenses/ 

The IRS has a “Use or Lose” rule in place for FSAs, funds not spent by the end of the plan year are at risk of 
being forfeited. NOTE: There is a 3-month grace period to use unspent funds.
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Medical FSA - 2023 

Up to $3,050
$2,500 - Individual 

$5,000 - Family

Dependent Care - 2023



UNVERFERTH
LIFE INSURANCE
Company provided Life Insurance
Group Basic Life insurance from Standard Insurance Company helps provide financial protection by promising 
to pay a benefit in the event of an eligible member’s covered death. Basic Accidental Death and 
Dismemberment (AD&D) insurance may provide an additional amount in the event of a covered death or 
dismemberment as a result of an accident.

The cost of this insurance is paid by Unverferth Manufacturing Company Inc. 
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How it works:
In the event of a covered accident, your Accident insurance will pay a benefit directly to you. You can use this 
money wherever you need it most -- whether that’s to help with your deductible, or your daily expenses while you 
recover.

What you pay: 

UNVERFERTH
ACCIDENT INSURANCE
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An Extra Layer of Protection:
Critical Illness insurance can make a big difference in your ability to pay out of pocket expenses associated with a 
serious illness. It pays a lump-sum benefit directly to you upon diagnosis of a covered illness, regardless of your 
treatment costs or what is covered by your medical insurance. Elect coverage in an amount of $5,000, $10,000, 
$15,000 or $30,000 for yourself and $5,000, $10,000 or $15,000 for your spouse.

UNVERFERTH
CRITICAL ILLNESS
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UNVERFERTH
DISABILITY
Short-Term Disability:
Group Short-Term Disability (STD) benefits help provide financial protection for covered members by promising to 
pay a weekly benefit in the event of a covered disability. 

The cost of this benefit plan is funded by Unverferth Manufacturing Company Inc. and may be added to your 
gross monthly income. If premium payments are made with “after-tax”dollars, benefits are federally tax-free 
under current federal tax law. 

All full-time employees working at least 30 hours a week are automatically enrolled in this company paid-for plan 
after 30 consecutive days of employment. 

Weekly Benefit

Maximum Weekly Benefit

Minimum Weekly Benefit

Benefit Waiting Period

65% of the first $1,538 of weekly predictability earnings as of the date of disability, 
reduced by deductible income.

$1,000

$15

Your weekly benefit becomes payable after you have been continuously disabled, under a 
doctor’s care, for 7 days.

Long-Term Disability:
All full-time employees working 30 hours a week or more will be automatically enrolled in the Base Long-Term 
Disability plan. You have the option to elect an additional Buy-Up Long-Term Disability plan. 

Example:

1. Your annual salary (example is $30,000) minus   
$20,000 then divided by 12            
($30,000-$20,000/12=$833.33)

2. Divide that number by 100 ($833.33/100=$8.33)
3. Multiply that by the correct rate in the side table 

($833*$.15 for a 34 year old = $1.249)
4. Divide that number by 4.33 ($1.249/4.33=$.28)  

 $.28 is your weekly premium
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NOTE: Prior to starting Long Term Disability, you must fulfill 180 days of Short Term Disability.

$1000 60% of your eligible 
earninings. 



UNVERFERTH
RETIREMENT

Profit Sharing:
Qualifications: 

You must be 18 years if age and complete one (1) full year of service, working a minimum of 1,000 hours.

Key Dates:
 
Entry Date:  One (1) year from hire date (must have completed 1,000 hours)

First Contribution:  February after your entry date

100% Vested:  Your 5th year of service 

Vesting Schedule:
1st Year of Service    0%
2nd Year of Service   25%
3rd Year of Service    50%
4th Year of Service    75%
5th Year of Service    100%

Contributions to the plan are based on profits determined at the end of the fiscal year (September 30th) and 
range from 0% - 15% of your base earnings for that calendar year.

401(k) Retirement Plan: 
Qualifications: 

You must be 18 years of age and be employed for a minimum of thirty (30) days with the company.
As a new participant, you are automatically enrolled at 5% of your base pay effective on the first day of eligibility. 
You are 100% vested from the first day of enrollment.
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Vacation Pay: 
Employees are eligible for paid vacation hours based on the following years of service: 

▪ After completing 3 months of service:          40 hours paid vacation 
▪ After completing 1 year of service:               80 hours paid vacation 
▪ After completing 7 years of service:             120 hours paid vacation 
▪ After completing 15 years of service:           160 hours paid vacation 
▪ After completing 20 years of service:           200 hours paid vacation
▪ After completing 30 years of service:           240 hours paid vacation

Vacation Carry Overs: 
80 vacation hours can be carried over from the previous year. If excess of 80 vacation hours carried over, the 
employee will be paid out the excess hours at the time of their anniversary-hire date. 

Holidays: 
Employees will recieve 9 paid holidays per calendar year, holidays observed: 

▪ New Year’s Day 
▪ Good Friday 
▪ Memorial Day 
▪ Independence Day 
▪ Labor Day
▪ Thanksgiving Day 
▪ Black Friday
▪ Christmas 
▪ Day After Christmas

UNVERFERTH
PAID DAYS OFF


